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Up to50%
of learners with ADHD may display ODD
https://eput.nhs.uk/wp-content/uploads/2025/04/odd-information-leaflet-for-parents.pdf
What is ODD?
Oppositional Defiant Disorder (ODD) is a term that describes when a learner displays a pattern of behaviours that includes:
Losing their temper frequently, 
Defying adults,
Being easily annoyed, 
Deliberately annoying others.


Key traits displayed by learners with ODD include:
Argues with staff and peers
Refusals and defiance
Anger and defensiveness
Spite and vindictiveness

Try to set off with the view that it’s not so much about behaviour management and more mood management - their mood, your mood, and the mood of others. 
Learners with ODD can feel very challenging to work with so here are some key tips:
1. Do have clear and consistent expectations.
2. Do ensure they are clear that they are responsible for their actions, no matter if someone else started it, they are tired etc.
3. Do handle disruptions with a response that includes no emotion and not too much talking.
4. Do display non-aggressive body language.
5. Do offer the learner an ‘escape hatch’ (i.e. some way that they can step away in order to calm down).
6. Do catch them doing it right. Try to praise vs correction of behaviour in a 4:1 ratio.
7. Do sometimes look for a draw. Let very defiant learners save face by providing them with two options where either one is okay with you.
8. Do know that boundaries and discipline sometimes means making unpopular decisions.
9. Do use assertiveness as opposed to aggressiveness.
10. Don’t use sarcasm or other forms of subtle put-downs.
11. Don’t ask “Why?” ask “What?”; (e.g. “What should you be doing now?”). Do try to use either/or and when/then: “Lewis, either put the phone in your bag or on in your pocket”; “Lewis, when you’ve cleared up, then you can go.”
12. Do get to know them better. “Everybody has a price” and “everybody listens to someone” – find out what motivates them and who has influence with them.
13. Don’t take anything personally. It is not personal, even if it seems that way.
14. Do remember that, even if it went wrong overall, you probably still did dozens of things right.
15. Do talk to colleagues and line managers – you are not alone. They may not have all the answers but talking through it can help you process and learn from tricky days.

With thanks to Essex Partnership University NHS Trust as well as Teaching and Managing Students with ADHD (2021).
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